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R K Bell Group, consisting of RK Bell Ltd and RK Bell Projects Ltd passionately believes that 

delivering quality, health and safety, and environmental best practice is fundamental to 

the success of the business. 

To achieve and maintain our high standards of performance and professionalism, we are 

committed to promoting a culture of best practice throughout the whole organisation 

from the Board of Directors to site operatives, by means of strong leadership, 

encouragement and enthusiasm. 

We continue to build upon our long-held principles of high quality work, timely 

completion, value for money and concern for our clients' interests. We are aware of the 

potential to pollute and the need to conserve natural resources, whilst appreciating the 

opportunity to enhance the environment through amenity creation and habitat 

improvement. 

We are committed to eliminating injury, minimising the risk to the health, safety and 

welfare of all employees and others affected by our activities, and reducing the harmful 

effects that our activities may have on the environment. 

In keeping with this, we actively embrace the following commitments: 

Resources: provide appropriate and adequate resources for achieving and maintaining 

quality, safety and environmental best practice. 

Legal Requirements:  comply fully with the letter and spirit of health, safety and 

environmental legislation & other applicable requirements. 

Client Satisfaction:  achieve and maintain a high degree of client satisfaction by fully 

understanding and meeting our clients' requirements. 

Culture:  achieve a high degree of employee satisfaction to sustain the culture that 

ensures quality, safety and environmental best practice are prime responsibilities of all 

employees. 

Pollution:  prevent or otherwise minimise pollution of the air, land or water by avoiding 

the release of any substances liable to cause environmental harm or damage, paying 

particular attention to the management of silt, oil and site-critical aspects, 

Nuisance:  prevent or otherwise minimise disturbance of the local community, wildlife 

and natural features by controlling nuisance such as noise, vibration, light, dust, mud, 

odours and traffic. 

Sustainability:  promote the use of sustainable or recycled sources for materials such as 

timber and aggregates. Promote responsible and efficient use of resources, particularly 

company vehicles, paper, energy and construction materials. 
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Waste:  manage waste effectively by promoting waste reduction, reuse and recycling, 

placing particular emphasis on paper, fuel, energy and construction materials. 

Archaeology:  protect features of archaeological or historic importance where possible. 

Training and Awareness:  provide employees and subcontractors with appropriate 

training to maintain the necessary levels of competency and quality, safety and 

environmental awareness. Employ only those subcontractors and suppliers who are 

capable of meeting our high standards. 

Emergency Preparedness:  minimise the likelihood and severity of safety and 

environmental incidents by employees, subcontractors and suppliers, by acting 

preventatively, periodically testing emergency arrangements, and dealing competently 

with any incident that should occur. 

Accident record:  strive to maintain an excellent accident record by minimising the 

likelihood and severity of injuries and dangerous occurrences. 

Non-conformances and Complaints:  minimise the likelihood and severity of non-

conformances by employees, subcontractors and suppliers.  Deal promptly and fairly 

with any complaints. 

Communications: keep employees, clients and interested parties informed of this policy 

and the company’s activities by providing clear lines of communication. Consult with all 

employees on all matters that effect their health, safety and welfare. 

Objectives and Targets:  set realistic and measurable objectives and targets in line with 

this policy. Monitor and report the achievement of objectives and regularly review their 

continued significance. 

Continual improvement:  strive to continuously improve the effectiveness of our 

management system and performance, 

Policy Review:  review this policy regularly to ensure it remains relevant and appropriate. 

All staff are reminded that they have an individual responsibility for ensuring their own 

health and safety, and that of others who may be affected by their work activities. 
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